Comments made by Prince Harry and his wife about
racism in the media has led to soul searching among
the press and calls for greater measures to increase the
diversity of our newsrooms, says Michelle Stanistreet,

NUJ general secretary

twasn't only the monarchy that
was rocked by Prince Harry and
Meghan's interview with Oprah
Winfrey.

When the Society of Editors put
out a statement rebutting the prince’s
assertion that the press wasracist, it
faced a massive backlash. Letters were
signed by national newspaper editors
and black and minority ethnic journalists
sayingit clearly showed an industry
indenial and that editors must ensure
their newsrooms and coverage reflect
the societies we live in. Journalists and
publications started to pull out of the
organisation's Press Awards and furious
members of the society’s board put
out another statement, saying “there
was alot of work to be done in the
media to improve diversity and
inclusion”. The Society of Editor’s
executive director resigned.

In my statement to the press on the
issue, I said anyone workinginthe
industry knows fine well that thereis
much to be done before the sector can
credibly inhabit the moral high ground
when it comes torace and diversity.
Journalism plays a special role in our
society which means that media outlets
have an added responsibility in walking
the walk when it comes to putting
diversity policies and warm words into
practice. The NUJ continues to push
for greater representation of black and
minority ethnicjournalists in newsrooms
and - critically -in senior decision-
making and leadership positions.

Our charity, the George Viner Memorial
Fund, finances training courses for black
and minority ethnic journalism students

-putting the union’'s commitment to
diversity into practice that makesa
tangible difference to representation
intheindustry.lurge branches to make
donations, hold fund-raisers and call on
our former scholars of the scheme to
speak at meetings.

Our Black Members' Council said
lessons needed to be learned from
theroyal interview with the Society of
editors, using the alarming comments
about the news media made by Harry
and Meghan in their television interview
to start along-overdue debate about
the best way to prevent racist coverage
infuture, including dealing with the
gross under-representation of African,
Caribbean, Asian and other people of
colour in the UK media.

The TUC's equality conferences
show just how importantitisthat we
tell stories from all our communities -
because it is women, disabled and black
workers who have borne the brunt of
Covid-19 -interms of dying and losing
their jobs.

Natasha Hirst, chair of the NUJ's
Equality Committee, spoke about the
attacks and intimidation of women
journalists and we have all been deeply
shocked and saddened by the murder of
Sarah Everard and the tragic list of the
118 women and girls killed by menin
the UK this year which Labour’s shadow
domestic violence minister, Jess Phillips,
read out in parliament.

Thatis why the NUJ signed a TUC
statement demanding safety, justice
and equality and calling for a mandatory
duty on employers to prevent sexual
harassment at work and a cross-

departmental action plan to tackle the
structural inequalities experienced by
women, black communities, LGBT+
and disabled people in work, health,
education, housing and justice.

One step forward is the publication
of the government-backed National
Committee for the Safety of Journalists’
action plan to protect journalists from
threats, abuse and intimidation. The
union hasbeen at the heart of this
committee and welcomes the range
of practical stepsit proposes. There's
ajob of work to be done -butit's vital
work that should be supported by all our
branches. Find out more on page 2.

And finally, the end of the month will
be a sad one for the union movement as
the unionlearn project which each year
supported around 200,000 workers in
England with skills training and career
development losesits government
funding - a piece of political vandalism.
The Federation of Entertainment
Unions' project to support freelances
ended on a high note with all targets
being hit and its workshops more
popular than ever before.

In Solidarity

Michelle Stanistreet




Safety plan for iournalists
applauded by the NUJ

Measures to protect journalists have won support from journalists can get on with their
: vital work free from harassment or

the union and industry and have been endorsed by . intimidation.

cross-party su pport

he safety of journalists by the Department for Digital,

Key points

has beenacoreissue Culture, Media & Sport withindustry :
and long-running ¢ bodies, the Home Office, police EVCHEE - The union has agreed to work
campaign for the union, : prosecution service. with the Society of Editors onan
sothe NUJ gave abig Michelle Stanistreet gave a online support kit for journalists
welcometoa government—backed presentationat the committee’s : and hold an annual survey to
National Action Plan to protect inaugural meeting last year detailing track the progress of the plan's
the press from threats, abuse and . therange of harassment and abuse measures.
intimidation. ¢ journalistsare subjected to, Stesto AN - [t will liaise with UK police
The union was an active member : fordoing their jobs, backed up with representatives.
of the National Committee forthe . datafrom the union’s subsequent i - The possibility of setting up
Safety of Journalists, convened : all-member survey: The study an emergency safety fund for
provided vital evidence, showing il journalists under immediate
more than half of our members B threat of harm willbe explored.
had experienced online abusein Bl - Employers will be expected to
A - the past year and nearly a quarter Bl provide safety training for staff
Ct 1 o n had been physically assaulted or l  and freelancers and establish

attacked. B csignated safety officers.

At the launch of the plan she Bl . The document callson social

said: “NUJ members shared fl mediaplatformsto do more to

horrific experiences of Bl stamp out online abuse.

being attacked, abused and - The criminal justice system
threatened -on and offline fl mustensure those who attack
simply for doing their job.It's i [EEVGRESELUES journalists are
clear that reported incidents Bl L rought tojustice.

(]
Suppprt all members under attack
notlfymg the police when necessary
and reporting all incidents to the union.
(]
Encourage branch members to answer
the Home Office call for evidence on

threats to journalists. are the tip of the iceberg and Full report: https://Www. o
that harassment and abuse have @ [Hiik /government /publications /

[ ]
Put the safety plan on your next
meeting agenda for discussion.

become normalised. national-action-lan—or—the—
“This plan, with its range of B sfety-of-journalists/ national-
practical measures and protections, action-lan—or—the—saet—o-
is an important step towards journalists

changing that and ensuring :
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Covid-19:
unequal killer

Natasha Hirst, right, chair ofthe NUJ’s Equality
Council, on the TUC’s equality conference season and
who has been hardest hit by the pandemic

t'sbeena frantically busy
fortnight for colleagues :
working on the union’s equality :
Ccommittees during the TUC's
equality conference season.
Usually, it is chance to network and
socialise with colleagues from other
unions. This year it was different -
the conferences were held virtually.
Insome ways we lost the cut and
thrust of debate, but it did allow
more people to watch the debates,
panel sessions and fringe meetings.
You always fee] that surge of
adrenaline when yourushtothe
podiumand, I'm Sorry to say, it
was just as nerve-wrackingto give
aspeechonZoom, so] amvery
proud of my NUJ colleagues and the
contributions they made.
We kicked off by publishing
asurvey of LGBT+ members
which showed almost one-third
had experienced bullying and
discrimination at work as aresult of
their sexuality or gender identity.
However, almost 70 per cent said
their workplaces were inclusive
and they could be open about
their sexuality. A Zoom cal] of
LGBT+ membersto discuss the

the

: survey findings has been arranged.
: Inevitably, Covid-19 also loomed

large. While al] of us have been

i affected by the pandemic, those
bearing the brunt-in terms ofdying
orlosing their jobs - are women,

: disabled and black workers.

Atthe TUC Women's Conference,

| Italked about the many women

! journalists withdrawing from online
i spaces because of the abuse they

i suffer. We heard how domestic

: abusehas increased under Covid-19
restrictions and that 5 woman or
girlis killed by aman every three

days. In response to our emergency

i motion about the spiralling attacks

Onwomen journalists, the TUC's

women's committee agreedto
€xpress solidarity with women
journalists and lobby for greater
sanctions against the berpetrators
i ofabuse.

Sara Lewis, vice-chair of the
Equality Council, called for robust

i lawsto improve employment

equality since the UK’s Equality Act

was clearly failingto do itsjob. She
i said: “An NUJ survey found women
: inparticular reported struggling

i to work from home while juggling

childcare, home schooling and other
caring responsibilities. Our members
reported unsympathetic bosses and
little flexibility or Support. Many were
told to take annual or unpaid leave to
care for their children "

NUJ delegate Ann Galpin said trade
unionists needed to link equalities to
the health and safety agenda to keep
women safe at work, whether home-
or office-based.

Annwas praised for her sterling
work on the TUC's Disabled Workers’
Committee. She has tirelessly
promoted the social mode] of
disability and took up the case of
disabled freelance workers further
marginalised because of Covid-19.
Shetold conference an NUJ survey
revealed that eightin 10 disableq

: members had not hadreasonable

adjustments Oorganised through

: their workplace since the start of

the pandemic.

Lynn Degele, NUJ Oxford branch,
said trade unions must enforce
reasonable adjustments for disabled
workers - they must become
normalised in the workplace so they
could play a full role in their jobs and

i progressin their careers.




Covid-19 and
Brexit spell a
double blow

Cailin Mackenzie and Tony Sheldon explain how these
threats have galvanised the union’s Europe-based
members and its Continental European Council

—

espite our nearly 400 @ support, information for freelances,
members being spread and various other resources. NUJ
across thousands of : Extrawas mentionedasa possible
miles of continental : source of supportand donationsto

Europe and living under : the union fund were forthcoming
different national legislations, the from the branches.
dual threats of Covid-19 and Brexit Meanwhile Brexit negotiations
have resulted in closer co-operation : were floundering. When the
between branches and anincrease in : Buropean Commission issued
activity on behalf of our members. : guidanceon the Withdrawal

Lastyear started with the pranches : Agreement, the NUJ general
poised to respond to Brexit, but secretary sought clarificationon
before there was any progress on
the transition negotiations the
restrictions of living and working
under the Covid-19 pandemic took
effect. With branch activities being
forced online, members spread out
over large geographical distancesand : nationals, travelling for work, do
branches which only occasionally not know what paperwork - ifany -
met throughthe Continental :
European Council (CEC) were ableto
keep in touch more often.

Branches gathered virtually and
shared information and advice
based on members’ experiences
and a briefing went to all members
in Continental Europe, including
those who are notina branch. It
covered reporting under Covid-19

restrictions, where to access financial :

i the EU-UK Trade and Cooperation
. Agreement (TCA).

: The TCA makes no provision for
: journalists. Members whoare UK

¢ ride from ariot or disaster but the
relevant national rules to allowus

! tocoveritare currently unclear or
¢ unavailable. The NUJ hasnot

i gone unheard on this

issue, including at European

: Commission and Parliament level,
: and work is continuing.
Meanwhile, the mainstay of each

. cross-border working for journalists,
. however this became moot following

. theymay need to cross borders and
: worklegally. Wemay be abrief train

. branch'’s work has continuedin

. Paris, Brusselsand the Netherlands
- support for strike action, work on

: threatsto journalistsand attacks on
: press freedom, freelance terms and
. conditions, access to accreditation,

and individual cases.

We are an active and committed

partofthe NUJ family, and Covid
: and Brexithave only made these
branches stronger.

The union would like to hear how

. thechanges have affected you.
: Contact: campaigns@nuj.org.uk

Confusion
inthe UK

The rules and laws determining
how UK-based journalists work
and cover stories in EU states
has been equally fraught with
obfuscation despite efforts

by members of the union's
Parliamentary Group to seek
clarification. The NUJ had won
a get-outon quarantine rules
for journalists, but this was
rescinded as Covid-19 infection
rates rose. Rather than leaping
on to Eurostar whena story
breaks across the Channel,
members are advised to check
what is required from each
member state.
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causesalarm

Michael Calderbank, of Solidarity Consulting, looks qt
the implications of this draconian legislation for
Jjournalists and the right to protest

he government's planto
give police wide—ranging
new powers to clamp
down on public protests,
introduced as partofthe
Police, Crime, Sentencingand Courts

Reading) has raiseq significant
concernsamongthe public, unions
and Parliament.

Shocking scenes on Clapham
Common the previous weekend
following the vigilfor Sarah Everard,
whose death led to serving Met
police officer Wayne Couzens being
charged with her murder and kidnap,
Saw women being manhandled and
arrested as the authoritjes sought to
use new offences under emergency
Covid-19 legislation to disperse the
crowd. The timing could hardly have
been worse for Home Secretary Priti
Patel’s curbs on the ability to hold
peaceful protests,

The Bill, despite its considerable

It contains no new measures, for
Instance, to helpincrease convictions
for rape or sexual assault. As
Opposition MPs pointed out, it would
givealonger prison sentence for

i attackinga statue than attacking
: awoman,

The proposed new powers were

introduced with reference to
Extinction Rebellion, arguingthat
i non-violent protestswhich are
Bill (which has just received its Second
i betreated differently from licensed
marches or static protests. The new
powers would kick in if any person
! “suffers serious distress, serious
annoyance, serious inconvenience or
i seriousloss of amenity”. Even lone
! protestors can be prosecuted if they
Create "noise” havinga significant
“impact”in the Vicinity.

disruptive of people’slives should

Further measures would limit

i the ability to hold protests nearthe
Parliamentary estate, and introduce
: extrapenalties for “unauthorised
encampments",inciudingwhere
“distress”is caused by “the use of
threatening, abusive or insulting
words or behaviour, or disorderly

i behaviour, or the display of any
length, barely giveswomen a mention. :
representation that ig threatening,
abusive or insulting” .

writing, sign, or other visible

Beyond this, the Bij] isaragbagof

diverse new laws coveringawide
range of policing, legaland penal

procedures. These include giving
the police new Powers to extract
information from the digital
devices of people of interest to
Criminal investigations, Whilst
it does recognise that existing
legal safeguards for confidentia]

journalistic materia] need tobe

considered, the detajil of how this wil]
be ensuredis at this stage nebulous
untilsuch time as the Secretary of
State introduces “regulations” via
Secondary legislation.

Twill be working with the NUJ's
campaigns department ang the
union'’s Parliamentary Group
tomonitor any implications for

Jjournalistsand photographers,

We will raise concerns as the Bi]]
faces line-by-line scrutiny during its
Committee Stage and, giventhe scale
ofthe government's majority, the
best Opportunity may be to Oppose
the worst elements ofthe Bill when it
isdebated in the Lords.

With the legislation in its
early stages, there wil] further
Opportunities for members toraise
awareness of the Bj]]. Branches can
lobby MPs and build alliances with
otherunions ang civil society groups
opposingany clauses dangerous to

journalists. The more Cross-party

Opposition can be mobilised to raise
concerns, the better the chances of

* forcinga significant climbdown,




Alexa...

Tim Dawson investigates voice-activated news

coming soontoa bedroom nearyou

hat's the news
Alexa?"is
aquestion
shoutedin

approximately

five per cent of British homes every

make similar requests. It marks
the advance of voice-activated
speakers as a source of up-to-date
informationina growing number of
domestic environments.

There are now more than 100

million smart speakersinuse around :

the world, including the Amazon
Alexa, and Google Nest Hub. Onein

recorded music, but at least halfare

used to access broadcast news.
“Smart speakersare mostly

replacing radios in the home,

and bedrooms,” says Nic Newman
of the Reuters Institute inarecent
report. “Some regular users also
say they spend lesstime with the

television and with other screens. For
: trustedlocalnews and information
i to audiences acrossthe UKina

. fast-moving situation, to counter

: confusion and misinformation.”

many users, itis the first thing they
interact withinthe morningand the
last thing at night.”

Smart speakersare generally
grouped with other verbally-

. controlled devices under the

: collective term “yoice”, used rather
i as “mobile” is to describe phones.

. Bigtech providers see thisinterface
' a5 the stepping stone to “the next

¢ pillion” internet users, many inthe
day. Seven per cent of US households

developing world.
Eachplatformhasa format

: designed toprovidea quick update
: onthenews. Amazon callsthisa

¢ Flash Briefing, for example. Inthe
UK the default provideris the BBC

(NPRinthe US). Users can change
this during set up, but beingthe

. default confers obvious advantages.
: A dedicated unit within BBC radio

10 British households own One. They :
are used most frequently to play pre- :

news provides these chunks of
atomised news.
Aswellas national news, localised

Alexa-accessible BBC local news
is now available inin many large
: metropolitan areas, including

particularly in living-rooms, kitchens,

servicesin Welshand Gujarati.
“This is part of awider effort by

: theBBCtouse smart assistants to
: offer new local-level services,” says
: Mukul Devichand, executive editor,

BBC Voice + Al “The aimistobring

Seven journalists are responsible

services

for four bulletins per day, with update

: times depending on the news cycle.
. Eachisusually around 20 minutes
¢ longand includes three to four
stories where listeners can callout
¢ “more” to hear a deeper dive.

«\We are very different to the

: BBC's curated bulletins,” says Laura
¢ Barrow, the editor of BBC interactive
: news. “The style of presentation is
more conversational. The user has

. adifferent relationship with their

: interactive smart speaker.”

Bite-sized newsis notthe

corporation’s only response to voice-
. activated technology. Currently in

: petatesting isawholly synthesised

: character that will speak for the BBC
: invoice-based interactions.

Known as “Beeb” the initial intentis

: thatit will form part of the interface

: whereby listeners navigate to

i gervicesfrom Broadcasting House.
It will also deliver jokes, recipes or

. pearls of wisdorn upon request,

i manyinthe style of popular BBC

: programimes. Against this backdrop,
¢ youhardly need the imagination

¢ ofafuturologist to foresee
synthesised voices delivering the

i news itself. That would be &

: change, however, besides which

: thearrival of the internet or

i demise of hot metal might appear

: guite modest evolutions in news
production.




Countdown to DM

ranches have been
asked to confirm or

amend their delegations

tothe online Delegate
Meeting, on Friday
21 May and Saturday 22 May, by
Wednesday 31 Marchand name a
branch liaison officer to engage with
the Standing Orders Committee in
discussions and horse trading up
toand during DM. The deadline for
Late Notice Motions isnoonF riday
14 May, and amendments noon
on Wednesday 19 May. Please be
disciplined when Submitting LNMs.
Delegates can make questions to
the annual report, please submit
by email in advance so answers
canbe secured and circulated to al]
delegates. The aim isto ensure fu])
democracy within the challenges
and constraints of 3 virtual DM,
Many of the motions will be taken
under SO3, in light ofno Opposition

: fromthe NEC. The motion wil]

: beadoptedasa DM resolution
and become a partofthe union's
workplan and reported oninthe
i DM's Fate of Motions Report. Many
i arealready beingfollowed and a

i report of work done to date wil] be :
¢ published and circulated to branches
i in April. The NEC agreedamotionto
: DMto facilitate limited updatesto

i rule changing motions,. The deadline
¢ forthisis noon on Monday 10 May.

NUJ Extra
Covid aid
extended

The union’s welfare charity
is launching a third wave of
Support for NUJ members
who have suffered lost work
asaresult of Covid-19 ang
lockdowns. NUJ Extra has
committed to providing
funding until the end of the
government's roadmap to the
removal of Covid lockdown,
which runs to Monday 21 June,
The union'’s all-member survey
showed many people had seen
their work dry up or had been
made redundant during the
pandemic. Branches should
continue to make donations
to NUJ Extra and encourage
members needing help to apply
for aid. More details on the NUJ

website:

https: WWWwW.nuj.org.
ukresourcenu'-extra-extends-

covid-su

ort-to-june.htm]
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Diversity Matters

The mediaindustryis one of the most socially
exclusive. The NUJ fights to make the workplace
socially inclusive and representative of the
diverse society it serves. We protect the rights
of our members and strive to ensure that media
companies foster recruitment, promotion and
retention of people from all backgrounds. The
union has a proud record of challenging all forms
of discrimination.

Are you keeping good company?
Join the NUJ today at
nuj.org.uk/join
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