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Branc

The new year started with a one-day strike for our members at
STV. Whether it's through joining members on picket lines or
shaping BBC Charter Renewal, the NUJ will continue to stand
behind journalists and fight for the future of our industry.

was pleased to join STV members

on the picket line in Glasgow to

stand against the company's

dangerous plans to make

compulsory redundancies and
detrimental cuts to the news channel
that would deprive viewers of full
regional coverage. Despite the cold
weather and ice on the ground, there
was an air of determination amongst the
50 or so staff membersin attendance. I
had the opportunity to speak to Scottish
Labour leader Anas Sawar, who joined us
onthe picket line. His support in calling
out the ‘wrongheaded decision’ taken by
STV was warmly welcomed.

The NUJ also received words of
solidarity and support from our cross-
party parliamentary group and other
trade unions. Across the unions and
political spectrum, there is widespread
condemnation of the damaging impact
STV's plans would have on local news
across Scotland. Ofcom has provisionally
approved a watered-down version of
the original plans, which squeezes STV
North coverage into scant slots on the
centralised channel. Thisis a concerning
disregard for the value of a proper
local news service. A properly funded
and resourced news serviceisa
critical tool to fight rampant
misinformation and disinformation
runningrife in our society.

A key focus for the union this year is
BBC Charter Renewal as the government
launched its public consultation at
the end of 2025. The NUJ is surveying
members to obtain your views on the
green paper. At the BBC, our members
have consistently called for sustainable

funding and protection from political
interference. The NUJremains firminits
position that the BBC board and its chair
should be chosen by an arms-length
body. These calls have been echoed

by MPs with the NUJ's parliamentary
group urging that the BBC remains
universally accessible in arecent debate
at Westminster.

Aidfor Gaza

Journalists in Gaza need your help to do
their job in desperate circumstances.
The IFJis supplying vital equipment
and aid. Please donate to its safety fund.
Branches can email jackiec@nuj.org
to transfer from their
management allowances.

DONATE NOW

We will engage with the government
throughout the processto secure the
funding and reforms that guarantee
the BBC's journalism globally, and its
future at the centre of UK culture and
media ecosystem.

The articlesin this edition showcase
the vibrancy and variety of the union'’s

work -whether it'srecognition at
Elsevier (see page 2), inflation-busting
pay rises at PA (see page 3) or improving
accessibility through the George Viner
Memorial Fund (see page 4).

HeartUnions Week offers another
opportunity to bolster the union’s work,
mobilise members and recruit new
colleagues (see page 6).It'sa chance to
take pride in our successes and remind
ourselves of what we achieve when we
work collectively. The unionislaunching
a Student and Early Careers Network
during HeartUnions Week, which will be
an exciting opportunity to support the
next generation of journalists to become
active members of the union.

We're also organising several events
inthe coming months, including
Employment Rights Act training for
reps; a fresh programme of branch
workshops; and monthly induction
workshops for new members.
Additionally, on 25 February the Welsh
Executive Council is hosting a State
of the Media conference in Cardiff
with journalists, policymakers and
parliamentarians to shape the future of
Welsh publicinterest journalism.
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NUJ victory at
Elsevier

E—

Huda Elmi, NUJ magazines organiser, on members’
recognition win at The Lancet and Cell Press.

UJ members have
scored a powerful and
inspiring victory by
achievingrecognition
at Elsevier, which

demonstrates exactly what collective
action, persistence and solidarity
canachieve.

This success didn't happen
overnight. Inspired by momentum
created during the successful
industrial action over pay at Springer
Nature in 2024, NUJmembersat
Elsevier began building fromthe
ground up.

Followingan energetic recruitment
campaign, members formed two
new chapels (Cell Press and The
Lancet), each representing talented,
committed staff who believed that
the best way to improve their pay and
working conditions was by fighting
as a collective force for change. With
growing confidence and solidarity,
they pressed ahead with a statutory
bid for recognition. Through
determinationand unity, both

chapels have achieved recognition for
their respective pargaining units from

the Central Arbitration Committee
(CAC), provingthat organised
workers can and will prevail.

RELX, Elsevier's parent company,

shocked many in December 2024 by
. derecognising theNUJat LexisNexis
¢ and LexisNexis Risk Solutions. This

: could have dampened spirits for

: Elsevier chapels. Instead members
channelled their frustration into
renewed determination. Rather than
. steppingback, they stepped forward,
: organising harder and showcasing
that when one door closes, another

: canbe pushed open with enough

i collective strength. Throughout

' this process LexisNexis members

offered exceptional supportand

encouragement to their Elsevier

i colleagues and are now recruiting

: staffacross their brands to exercise

i the fundamental right workers have
to achieve statutory recognition for

: the purposes of collective bargaining.

This incredible recognition victory

matters far beyond Elsevier. It shows

: thatwhen members work together

i and take collective steps, however

: smallat first, real changeis possible.

. It demonstratesthat setbacks, such

: asderecognitionat LexisNexisand
LexisNexis Risk Solutions, donot

i damper our ability as the NUJ tobuild,
¢ organise, and win.

For members across the NUJ, this

: victoryisareminder that recognition
¢ iswithin reach wherever workersare

: preparedto stand together

: and organise. It shows that chapels

. can grow quickly, that momentum

: canbuild fast, and thatany

: employer's attemptsto diminish
workers' power can be overcome with
: persistenceand unity.
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Making Work PAy

PA chapel reps Emily Pennink and Jonathan Brady on
recognition, job losses and inﬂation-busting payrises.

eadingthe Press
Association chapel has
been a rollercoaster ride,
from our first inflation-
busting paytalkstoa
period of intense job insecurity.

In2020, asmal; group of us began
to question the accepted wisdom
of sorme that low bay wasthe trade-
off for working at the prestigious,
excitingand fast-paced national
news agency.

With the Support of Laura Davison
and the NUJ team, we formed a new
PA chapel and launched 5 Ccampaign
for recognition under the banner
“Real Say, Better PAy”.

and by the Springof 2024, more than
halfthe editoria) team had joined

us. This forced the Mmanagement to
recognise the union for the purposes
of collective bargaining, without the
need for a ballot,

Relieved and elated, there was no
time to celebrate ag we bounced
almost irnrnediately Into our first
pay talks.

We set out determined to reset our
relationship with Management and
work collaboratively.

After extensive talks we were
thrilled to reach an above-inflation
pay settlement, with extra days

i wehadateam of

: trained reps eager
! to engage with
Mmanagement on
fa range of issues,

i from gender

The campaign gathered momentum
and safety.

we were stunned

i when management
i announceda

: planned restructure
: putting more than 70 staffat
potential risk of redundancy.

: offfor long-serving staff,and -for
thefirst time at PA — setminimum

! salaries forearly careers colleagues

: at £27,000,and £30,000 for London

! weighting, from October 2024 rising

: byanadditional £3,000 from October
2025. Previously there Wereno set
minimums with variations between
 different editoria]
: departments,

Inearly 2025,

equality to health

Butin April,

: passed by the rank-and-file members,
: followed by an indicative votein
! favour ofindustrial action,

After delivering the news to

{ management, it was hard not to
i reflect on how far andfast things had
: escalated,

The stand-off endedina declaration

by management that there would
: beno compulsory redundancies,
 Wehad saved jobs. Management

also committed to
no further rounds of
redundanciesin
the editorial
department for the
nextfew years,
Webarely had
time to catch our
breath before we
were plunged into
our second annual
pay talks which
concluded with
another above-
inflation deal.
Feeling bruised

We were temporarily taken off our

day jobs-as Qld Bailey correspondent
i and senior news photographer-to
liaise with Management and support
i our colleagues.

Atahighly charged chapel meeting,

amotion of no confidencein the
: new editor-in-chief, Jack Lefley, was

and angry after the extended

consultation process, few of our
i colleagues felt like celebrating.

Nevertheless, we seeitasa triumph

i of union solidarity and credit js due
! totheteamn of reps who worked
: tirelessly behind the scenes.

Aswelook ahead t0 2026, we

remain positive about the future and
: Immensely proud of what we have
: achieved.




George Viner scholarship

Hana Williams, George Viner Scholar, on pursuing d

career in journalism.

fyou'dtold teenage me-a
mixed British-Pakistani girl
who rarely saw anyone who
looked like heron TV - thatone
dayl'dbe studying journalism,

presentinglive bulletins, interviewing
i approved course, and need financial

councillors,and lugging a camera
through Billingsgate Marketat
6am,'d have laughed. Loudly.

But here lam, four monthsintomy
MA Broadcast Journalism course at
City University.

Ibecame interestedin journalism
while studying history, wherel
became obsessed with storytelling
and how it shapes who gets
remembered and who gets
overlooked. The more Ilearned
about colonial legacies and selective
storytelling, the more Irealised!
didn't want tojust study narratives- 1
wanted to tell them fairly, accurately,

and with empathy. J ournalism felt like
challenge my own assumptions.

i T've talked with Ethiopian, Hyat

: Mohammed, about her experience

i asarefugee for aradio feature

and discussed inclusive accessat

: Hampstead Heath ponds with trans

i campaigner Bobbi Pickard.

the natural next step.

Iwouldn't be here withoutthe
National Union of J ournalists (NUJ)
and the George Viner Memorial Fund.
The NUJ's work resonates withme
because it aimsto help everyone
realise their potential, free from
parriersand discrimination. That
commitment is visible in everything
they do, from legal support to
campaigns, equality councilsand
their funding programimes. The

. George Viner Memorial Fund’s

. mission, 'to diversify newsrooms and
: support underrepresented voices’,

¢ helps Black and Asian students

i who dermonstrate acommitment

tojournalism, havea placeonan

! assistance.

After just missing outonthelTV

. traineeship, I knew this course would
sharpenmy skills and boost my

: confidence. Walking into university

. onmy firstday,[was taken aback

: by howlittle diversity I saw inthe

¢ room. Growingup inLondon, I'd
assumed that the statistic about

: only 10%of journalists coming from
¢ ethnic minority backgrounds was
exaggerated.

Since starting the course, I've

interviewed different people from
: allwalks of life - partly to refinemy

interviewing skills and partly to

I've also found myself insome

wonderfully chaotic locations, like

. Billingsgate Fish Market, where I

: learned to film while protecting the

* tripod from fish water,and picked up

: theskill of chatting with fishmongers
: whohad been awake since midnight.

: T've conducted street interviews

: with Croydonresidents about their

. thoughtsonLive Facial Recognition
and persuaded apolice officer totalk
about surveillance inthearea.

¢ TI'velearnedhowto shoot, script,

: edit,handle temperamental
technology, and presentlive bulletins
i —without tripping over asingle

cable! I've also realised how vital

: frade unionsare inthisindustry.

: Knowing that thereare schemes

i actively supporting students like

i mehas made entering this field feel

. attainableand more exciting than!
ever imagined.




Reporting on terror

AWilMohamoud, NUJ campaigns and COmmunications :
: possible, journalists should

officer, on the ethics ofreporting onterror.

n 19 November the

Ethics Council helg

awebinar focusing

onresponsible and

sensitive reporting of
terror attacks and murder.

Covering terror attacksisarole
thatis unquestionably in the
publicinterest. However, it is
alsoimportant for Jjournalists to
consider how they go about their
hewsgatheringto ensure that
victims are not harmed further.

Sixinten survivors of terror attacks
say they have experienced media
intrusion, according to data from
Survivors Against Terror. Speaking
atthe webinar, the organisation’s
co-founder, Brendan Cox, said that
thisintrusion generally falls into four
categories-the first being “pressure
and pester”. Thig involves receiving
“dozens of phone calls [from
journalists]in the hours followingan
attack, often from withheld numbers,
atatime when people are waiting for
calls from loved ones or from
the morgue or from the police.”

He added that while Jjournalists

are perhaps doing nothing wrong
individually, “the cumulative Impact
is absolutely huge.”

The second category,
rnisrepresentation, involves some
journalists assuming false identitieg

: ornot identifying themselves as
Jjournalists. Cox said anotherissueis
invasion of privacy, with victims, for
i example, having their photos taken
from private socia] media profiles
and published on newspaper front

: pages. Thefinal category, and “most
egregious”, relates to incidents

{ where families hear about the

i death ofaloved one for the first time
: fromajournalist who hasknocked on
: theirdoor.

Survivors Against Terror

consulted the NUJ when drafting

! its Guidance on Medig Reporting of
i Terror Attacks. It goes further and
 into more detail on the topic than

i the NUJ's Code of Conduct, which
Statesthat journalists should not

¢ intrude into anybody’s private life,
grief or distress “unlessjustified by
overriding consideration of the public
! interest.” The Survivors Against
: Terror 8uidance, amongother things, :
! saysvictims should be approached

: with Sympathy and sensitivity, they
should not be putunder pressure

! to Speak toreporters, and photos

i should not be taken of people clearly
: inastate of distress,

David Collins, The Sunday Times

northern editor, hag reportedona

i number of terror incidents in his 20
yearsasajournalist, including the

1 2017 Manchester Arens bombing,

i the2024 Southport stabbings, and
i therecent Heaton Park synagogue
: attack.

Collins advised that, where

: gothrough third parties when
approaching victims and their

: families. Doorstepping should always
: bethe “last resort” and the journalist
! has to ask themselfif doingthisisin
the publicinterest.

However, the initial media reporting

i -inthefirst 48 hours. is still “critical”,
i and, in Colling’ experience, thisg

: was “only possible by speakingto
eyewitnesses and people directly

¢ involved.” The typical rule that most
 reporters follow in these casesis,

i “youareallowed to askonce”and

i “no’means no.”

Joan Deane co-founder of Advic,

‘an Irish charity that Campaigns for

! the rights of homicide victims and
their loved ones, shared her personal
experience asabereaved mother.

: Shesaid that following the murder

i ofherson, there were journalists
knockingat the door looking for

information and photographs, which

i shefound “terrifying” and “absolutely

horrendous at 5 time when you're

very weakened and traumatised.”

She added that Advic has heard

of cases where people have been
chased down the street or had
photographers and reporters

i parking on their doorstep. “Itotally
acknowledge that the mediahasa

: roletoplay [in keeping the public
informed], and we would be very
Supportive of that, but we do askthat
i itisdoneina sympathetic way.”




Student and
Early Careers
Network launch

During HeartUnions Week we
will launch anew Student and

New mem ber induction s : Early Careers Network to share
TU C and branc h events experiences and advice with

. “ The union is launchinganew series upcoming journalists. There are two
H e artU nio ns of branch workshops this year, welcome sessions on Wednesda

Week offering a variety of training and group 11 February, 7-8pmand Thursday
discussions with sessions. 4l 12 February,12-1pm.

HeartUnions W eek from 9-15 The trade union training programime

Februaryisachanceto celebrate will include monthly reps inductions  : journalism in Wales. This event is

members’ achievementsand that are ideal if you want to get more : opento membersand non-members

encourage colleaguesto jointhe involved inyour chapel of pbranch. ¢ with priority given to members based

union and get involved. Duringthe We have released dates for courses ¢ inWales. Book your ticket.

week, we're encouraging chapels through to July. Find out more. )

and branches to organise an event- We alsonow havea monthly NAC reps sum mit

whether it'sameeting, a socialora welcome workshop for new NUJ The Newspapers and Agencies

workplace stall. members led by NUJ trainer Caroline  : Councilishostinga national summit
We're also callingon chapelsand Holmes. The next session willbeon : forrepson 14 March to discuss pay

branches at upcoming meetings Tuesday 17 February, 1-2pm. To ¢ claims, Al the Employment Rights

toreflectonone thing youhave book, email m;ﬁ’ng_@ﬂyjﬂaﬁk. Act,and more. Registration detailsto

achieved or are most proud of in Lo be shared soon.
the last year and how you would like State OfM ediain Wales i
<o share that, Options for sharing NUJ Wales is hosting a national . Spring Freelance Forum
could be in the form of ashort conference on 25 February from : The Dublin Freelance Branch will host
article, a social media post or video 9:45am-5pmatthe School of the spring edition of the Freelance
clip. Collating these will giveusa Journalism, Media and Culture. The Forum on 21 Marchat the Criminal
powerful collage of union activity event willbring together journalists, Courts of Justice. More detailsto
and successes across the year. policymakers and community voices be announced - visit the Dublin

to shape the future of publicinterest . Freelance website.

Visit the TUC website to
download materialsand contact

campaigns@nuj.org.uk toletus Employment Rights Act training
know your actions for HeartUnions . - . . . ;
We are also offering training to reps union representatives will gain
week and your one success once . . .
on the Employment Rights Act. valuable insight into the Actand
agreed by your chapel or branch. Provisions simplifyin industrial 1 ical tips, includi
The Irish Congress of Trade O — .mfo ercegon ea.r'n gract%czla ups, 1.nc ud e
Unions (ICTU) willalso holdand . on: i l_lsftna action t.ra © union
. o 18 February, with more changes recognition and activity in the
encourage various activities from . : . . .
introduced in Apriland October. workplace; fire and rehire; family

27 April to 2 May as part of Union . . " . . .
o The training will be a 90-minute friendly rights and protection from
Week 2026, which aims to engage . : . .
webinar session taking place harassment. Reps can register

ised kers. More detail
unorganisedwor ers. More detals at1lamonil February.Trade online.

to follow.
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Get Active

The NUJ’s website has g wealth of information, advice, : and Support women during the

guidance and useful materials : mempat_lse- .
: Reportmg on refugees: Inaccurate

Al : Legal assistance: one of the many terminology and commentary can

Artificial Intelligenceis g fast- benefits of NUJ membership is its cause confusion and breed prejudice.
moving technology which wil] i legaladvice. i The NUJ code of conduct has set
affectall of us at work. Go to the Health and safety: advice, ¢ outthemain principles of UK and
Journalism pe ore Algorithms guidance and news, Irish journalism since 1936.
mmn i The safety toolkit is 3 mobile-

i friendly resource to help Donate

Cam pai gns  media workers protect themselves i ThelFrs safety fund helps

The NUJ's Pay Campaign callsfor - and their journalism from harm. : journalistsacross the globe,
fair pay and flexible working QN A L/ Photographers: the including in Ukréine, Afghanistan
and provides practical JD M toolkit hastips and : andthose covering the Israel-
Support to chapels when (¢ \Q. anumber for legal Gaza war.
dealing with employers and * assistance when i TheNUJs George Viner Memorial
ontherights of freelances. (1)) ': covering protests, and Awart.i proyides bL.lrsaries for Black

Save Quality Journalism ‘% * guidelines on taking and minority ethnic students.
Education: write to your &7’ o\' photographsin public NUJ extra helps members and
MP to Oppose harmful cuts Y TO places. : their dependents who have fallen on
proposed by the UK government : Storysmart: is a set of hard times.
tojournalism courses, . online training modules to help

Recruiting students: there’s : journalists pr €pare toworkin
lots of info, FAQs and Mmaterialsfor | hostile énvironments and keep N UJ ‘ ‘
branches and chapels to éncourage : their data safe.

localjournalism,publishingand TUC Organisin at Work: guide

photography students : onbuildingand Mmaintaining
tojoin the union on the NUJ website. : strongworkplace unions. : NUJ train ing

:  NUJ recruitment materials. { The union provides a free
: :
Useful stuff :

: Mental health: finq help for post- ! programme of training for reps.
Freelance members canaccess . traumatic stress disorder. : NUJ Scotland Training and NUJ
T ———=tlESS aisorder : —==9cotiand I'raining NUJ

help and usefu] B The NUJ's guidance i Training Wales provide a huge
information in the £y ﬂ% range of professional skills courses.
union’s freelance Workplace issue ! Social media: Keep up with
resources, including provides advice ! thelatest breaking news, offers,
Protect your sources torepsand members campaigns, solidarity events

and yourrights as a ~ onhowtoinfluence ¢ and more on X, Instagram, Bluesky

journalist. ~ workplace policies : and Facebook.
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Ending the Gender Pay Gap

A Press Gazette analysis showed that 91 per cent of UK media companies paid
men more than women and 85 per cent of men got better bonuses and it's a similar
picture in Ireland. One magazine group’s gap was almost 37 per cent. Opaque,
unfair pay structures and unlawful sex discrimination are contributing factors.
The NUJ negotiates on transparent pay structures, progressive work-life balance
policies, better maternity and paternity deals and fair recruitment procedures.
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Respect at Work

44

The National Union of Journalists

Isthe voice of journalism in the UK and Ireland for all
media, communications and PR workers. It represents staff
and freelances working in newspapers, news agencies,
broadcasting, magazines, online, book publishing, social
media, copy writing and as photographers and illustrators.

The NUJ supports members throughout their professional
careers, provides a collective voice for industrial issues and
freelancerights and defends press freedom.

Be Part of a Collective Voice

As amember of the NUJ you are part of a united force championing
the rights of media workers and defending attacks on press freedom.
Successful workplaces are those where the management and workers
share the same aims and talk to each other. Beinga member of the
NUJ means giving yourself and colleagues a real voice at work.

The NUJ challenges work cultures which lead to bullying and harassment. It will
represent you if you experience this behaviour. It uses its collective voice industry-
wide to argue that media workers are treated with respect. We promote workplaces
where workers and managers are constructive with their criticism during the creative
process, and the union publishes codes of conduct and dignity at work policies.

You can contact the NUJ at:
info@nuj.org.uk

or for membership queries at:

membership@nuj.org.uk

Tel: 0207843 3700
Follow: @nujofficial on Twitter

Are you keeping good company? "u J
Join the NUJ today at RATIONAL GNTON

JOURNALISTS

www.nuj.org.uk





